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Article I: Name 

Section 1: Name 

This society shall be known as Sigma Iota Rho. 

Alpha Iota Chapter of Sigma Iota Rho, Honor Society for International Studies at The George 

Washington University 

Section 1: Symbol 

The Letters SIR (ΣIP) stand for the following Greek words:  

Sigma (Σ ) for “synesi,” meaning Prudence; 

Iota ( I ) for “ideodoi,” meaning Ideals; and 

Rho ( P ) for “romi,” meaning Power. 

These three words signify some of the most important values studied by those in the field of 

International Affairs. 

 

Article II: Purpose 

Section 1: Purpose 

The purposes of this organization shall be to promote and reward scholarship and service 

among students and practitioners of international studies, international affairs, and global 

studies and to foster integrity and creative performance in the conduct of world affairs. This 

organization was started to honor those students who have shown exemplary work and 

dedication to the Elliott School of International Affairs at The George Washington University. 

Section 2: Regard of University Policy 

All members of Sigma Iota Rho shall vow to abide by and support all George Washington 

University policies. Only registered GW students are considered members of the organization; 

all others (friends, family, faculty, staff) are considered guests. Guests are welcome to attend 

events, but they cannot hold officer positions or handle money on behalf of the organization. 

Sigma Iota Rho does not unlawfully discriminate against any person on any basis prohibited by 

federal law, the District of Columbia Human Rights Act, or other applicable law, including 

without limitation, race, color, religion, sex, national origin, age, disability, veteran status, 

sexual orientation, or gender identity or expression. 
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The George Washington University values respect, communication, community, and diversity, 

and our organization and its members are expected to uphold and espouse these values. 

Members whose actions do not reflect these values are subject to removal from the 

organization. Grounds for removal may include, but are not limited to, the following actions: 

● Discrimination 

● Harassment 

● Illegal activity 

● Sexual assault 

● Violence and other abuse  

Members who have allegedly acted in a way that does not live up to the values of the 

University and/or the Constitution and Bylaws of Sigma Iota Rho at GWU are subject to 

removal. 

 

Article III: Membership 

The George Washington University chapter shall have full control of its eligibility, membership 

status, membership selection process, and membership initiation, subject to the Constitution 

and By-Laws of the Society. 

Section 1: Eligibility and Classes 

Sigma Iota Rho is an honor society specializing in the interdisciplinary field of international 

affairs. Any member of this chapter must be registered at The George Washington University as 

a student or faculty member. Student eligibility is open to both undergraduate and graduate 

students. Any student member must be enrolled in the Elliott School of International Affairs, 

and pursuing a program involving international studies. There shall be three classes of 

membership: student, faculty, and honorary. 

Section 2: Undergraduate and Graduate Student Membership  

The George Washington University Chapter of Sigma Iota Rho, an honor society for 

undergraduate and graduate students studying international affairs, shall be based in the 

Elliott School of International Affairs at The George Washington University. There are three 

categories of undergraduate membership for majors and minors: full members, associate 

members, and junior associate members. There is one category of graduate membership. All 
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levels of membership must be George Washington University students majoring or minoring in 

International Affairs who are in good academic standing. 

 

Section 2.1: Full Membership 

To be considered for full membership, an undergraduate student must meet the 

following criteria: 

a. Attainment of junior or senior standing. 

b. Completion of at least fifty-five (55) credit hours toward an international 

relations major or junior status with the intention of completion of credit 

hours toward international relations minor. This includes all regional 

degrees offered in the Elliott School of International Affairs: Asian Studies, 

Middle East Studies, and Latin American and Hemispheric Studies. You may 

count both general curriculum requirement (GCRs) and major requirement 

credits toward this total. *** 

c. Attainment of a cumulative grade point average of 3.3 or higher in all courses, and a 

grade point average of at least 3.4 in international relations courses. 

d. Maintenance of full-time student status, with a minimum of twelve (12) 

credit hours per semester. * 

e. Pay one-time fee of $45 to the National Organization of Sigma Iota Rho 

Section 2.2: Associate Membership 

To be considered for associate membership, an undergraduate student must meet the 

following criteria: 

a. Attainment of sophomore standing. 

b. Completion of at least thirty (30) credit hours toward international relations major or 

sophomore status with the intention of completion of credit hours toward 

international relations minor. This includes all regional degrees offered in the Elliott 

School of International Affairs: Asian Studies, Middle East Studies, and Latin American 

and Hemispheric Studies. You may count both general curriculum requirement (GCR) 

and major requirement credits toward this total.*** 

c. Attainment of a minimum 3.4 grade point average in all institute courses. 
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d. Maintenance full-time student status, with a minimum of twelve (12) credit hours per 

semester. * 

Section 2.3: Junior Associate Membership 

To be considered for junior associate membership, an undergraduate student must meet the 

following criteria: 

I. Freshman student who shows unique and exemplary interest in Sigma Iota Rho and 

actively participates in chapter events. **  

II. Intention of completion of credit hours toward international relations major or 

freshman status with the intention of completion of credit hours toward 

international relations minor. This includes all regional degrees offered in the Elliott 

School of International Affairs: Asian Studies, Middle East Studies, and Latin American 

and Hemispheric Studies. You may count both general curriculum requirement (GCR) 

and major requirement credits toward this total.*** 

III. Attainment of a minimum 3.4 grade point average in all institute courses. 

IV. Maintenance full-time student status, with a minimum of twelve (12) credit hours per 

semester. * 

Section 2.4: Graduate Membership 

With their experience and undergraduate work completed, graduate student members are a 

much added benefit to Sigma Iota Rho Chapters.  In order to qualify for graduate 

membership, students must meet the following criteria: 

a. In a graduate program which focuses on international studies including courses in 

relevant subject areas of anthropology, economics, foreign languages, geography, 

history, political science, and other related disciplines. 

b. Completed one semester of graduate level work in the aforementioned area. 

c. Attained a cumulative grade point average of 3.3 or higher in all courses, and a grade 

point average of at least 3.4 in international relations courses; 

d. Must maintain full-time student status to be a voting member or hold an office. 

*NOTE: As per the Constitution, only full-time students may be members. If members (those 

who are already initiated) change their status to part-time student, Executive Board reserves 

the right to vote through simple majority yeah or nay on matter of membership. That 

candidate, if accepted, must understand and comply with the attendance and financial policy 

ascribed to full-time student members.  
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**NOTE: Junior associate membership is offered at the discretion of the current governing 

board to freshman students who show great potential and interest in Sigma Iota Rho. Junior 

associates shall not be granted the complete rights of full-members, but rather shall be 

encouraged to dedicate themselves to participate in Sigma Iota Rho events and academic 

preparations thus fostering a relationship to the society in order to increase member union 

and promote chapter sustainability.  

*** NOTE: Transfer students must present Elliott School approved equivalent to the above 

requirements. 

Section 3: Faculty Membership 

Any interested member of the faculty involved in the teaching of courses giving credit in 

international relations may be elected to faculty membership by 75 % of eligible voting 

members. Faculty members shall possess the privileges of membership except for voting and 

holding office in local chapter. 

Section 4: Honorary Membership 

Any person of recognized ability and achievement in the field of international relations may be 

elected to be an honorary member. No more than two such members may be elected by 75 % 

of eligible voting members in any one academic year. Honorary members shall possess all the 

privileges of active membership except that of being an officer or council member of the 

corporation. Honorary members shall receive a pin and a copy of the Journal of International 

Relations. 

Section 5: Subsequent Membership 

All persons duly elected to membership (other than honorary) by a local chapter who are 

subsequently enrolled as students or are serving as faculty members in a different institution at 

which a chapter is located shall be deemed members of the chapter. Examples of local chapters 

include Johns Hopkins and American University. 

Section 6: Selection of Membership 

Selection to membership shall be by procedures determined by the George Washington 

University chapter, in accordance with the provisions of the Constitution. Membership shall not 

be restricted on the basis of physical ability, race, color, creed, gender identity, sexual 

orientation, national origin, citizenship, or disability. 

 
Last Revised: May 15, 2020 Page 10 of 35 
 

 



Section 6.1: Member Selection Eligibility 

In order to be eligible for a membership vote, each recruit:  

I. Must meet all requirements as laid out in Section 2. 

II. Must successfully participate in the recruitment processes, as determined by the 

Vice President of Membership and the recruitment chairs. 

III. Must fill out application in full – including transcript, resume, and appropriate 

headshot – and attend all required recruitment events unless otherwise excused, 

including a formal interview. 

 

Section 6.2: Member Selection Process 

Eligible recruits must then be approved by a 75% vote of consent by all present and eligible 

members at a General Member Meeting. The procedure for voting in new members is as 

follows: 

I. The Vice President of Membership shall preside over the voting session. They [Vice 

President of Membership] shall decide, upon consulting with the E-Board and 

membership beforehand, the parameters of voting (i.e. what should be restricted 

and what should not be restricted). They shall begin by briefing present members on 

the voting structure, explaining procedure, and sharing, with the entire membership, 

each Potential New Member’s application (consisting of their completed application, 

resume, interview notes, and headshot) as well as a PowerPoint presentation 

containing photos of each Potential New Member (hereby known as PNM). 

II. The Vice President of Membership shall begin the review of each PNM’s application 

by calling on the members who interviewed the PNM (beginning with a 

non-Executive Board interviewer), followed by calling for positive comments, 

concerns, and questions about each PNM’s application. 

III. The Vice President shall then call for speakers from the present members. Each 

member may address their peers and attest for or against the candidate’s character 

and qualifications. Members may also pose questions that they have about the 

candidate for others to speak on. 

a. All members shall refrain from using inappropriate and/or unproductive 

comments including but not limited to, profanity, vague descriptors, and 

speculation in the standard discussion of any PNM. 
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i. The Ombudsperson shall be required to supervise the standard 

discussions and suspend any inappropriate and/or unproductive 

comments.  

ii. The Ombudsperson shall be required to ensure that comments must 

relate directly to the values of the organization. If a member continues to 

demonstrate an inability to abide by the procedures set forth by the 

Constitution, the Ombudsperson has the right to suspend a member from 

speaking in open discussion. 

1. This policy may be reconsidered if the member happens to be an 

interviewer of the PNM. 

iii. Membership shall refrain from discussing those of which they have a 

conflict of interest with to keep the discussion centered around an 

unbiased perspective. If a member believes they need to add to the 

discussion about someone they know that pertains to the discussion 

around their application and/or participation in the recruitment process, 

that membership should address it with the Ombudsperson before 

bringing it up to the general membership. [Please ask membership if they 

have not disclosed a conflict of interest to message you]. 

IV. After all comments have been heard OR five minutes of conversation on that 

candidate have elapsed, the Vice President shall move on to the next candidate. An 

extension of two minutes for further discussion can be provided at the discretion of 

the Vice President of Membership or by request of the general membership by a 

simple majority vote. 

a. If after the two-minute extension, it seems that the discussion is still incomplete, 

a further extension can be granted at the discretion of the Vice President of 

Membership or by request of the general membership by a simple majority vote. 

Votes to continuously add 2-minute extensions may occur if more discussion is 

needed. 

V. Once all considered candidates have been introduced and considered, the Vice 

President of Membership shall distribute an anonymous voting system for 

all considered candidates.  

VI. All members eligible (as determined by the Vice President of Membership in 

coordination with the Vice President of Internal Affairs) and present must vote; 

there are no abstentions. Candidates receiving a 75%+ “YEA” vote of all present 

members are advanced to the New Member process.  

VII. In the event that a candidate is rejected by 5% or less of the votes, there shall be an 

announcement and consideration for a revote. The request to revote on that 
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candidate shall have to receive approval from general membership by a simple 

majority vote. If passed, then begins a one-minute extension on discussion of the 

candidate, followed by a revote. If the candidate is again rejected, then there shall 

be no further opportunity for revote on that candidate. 

VIII. Once the first round of votes in addition to the revote on the select candidates 

within the 5% threshold of passage are complete, membership who are eligible and 

present to vote may, by simple majority, initiate a vote to have a second round of 

voting, dependent on the number of applicants accepted during the first round. In 

this instance, the Vice President of Membership shall then inform membership of 

the number of accepted applicants, but not the names of the accepted applicants. 

General membership can then decide to either increase the number by voting on the 

candidates that have met the 75% threshold.  

IX. At the end of the voting session, members shall keep in mind that whatever has 
been said during the voting session may not leave the voting session. Furthermore, 
members must keep new member selection confidential from all potential new 
members, whether selected as new members or not. 

X. Members must declare any conflicts of interest with PNMs to the VP of Membership 
and Ombudsperson before voting, and they are not allowed to speak about those 
candidates at voting unless their comment has been permitted by the 
Ombudsperson. 

Section 6.3: Membership Voting Criteria 

General membership shall determine the selection of new members based on the official 

criteria listed below, categorized as freshman status determinates, sophomore status 

determinates, junior status determinates, senior status determinates. The following questions 

allow general membership to evaluate whether or not the PNM would be a positive addition to 

the organization. 

I. Freshman status determinates: 

a. Do they demonstrate a willingness and/or passion to learn about the world? 

b. Can they contribute in a meaningful way to the organization? Do they want to 

join and engage with membership? 

c. Are they able/could they be able to present themselves and our organization in a 

professional manner? 

II. Sophomore status determinates: 

a. Do they demonstrate a willingness and/or passion to learn about the world? 

b. Can they contribute in a meaningful way to the organization? Do they want to 

join and engage with membership? 
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c. Are they able to present themselves and our organization in a professional 

manner? 

III. Junior status determinates: 

a. Do they demonstrate a willingness and/or passion to learn about the world? 

b. Can they contribute in a meaningful way to the organization? Do they want to 

join and engage with membership? 

c. Would I recommend them for a job? 

IV. Senior status determinates: 

a. Do they demonstrate a willingness and/or passion to learn about the world?  

b. Can they contribute in a meaningful way to the organization? Do they want to 

join and engage with membership? 

c. Would I recommend them for a job?  

d. Would they be involved and/or contribute to the organization and the 

organization’s success past graduation?  

 

Section 7: New Member Integration and Initiation  

Section 7.1: New Member Integration  

Those potential new members who met the 75% threshold during voting, shall be given a ‘bid,’ 

Sigma Iota Rho’s official offer of membership. Upon receiving the bid, these potential new 

members shall be accepted as ‘New Members’ and shall begin the ‘New Member Integration 

Process’ (previously called the New Member Integration process). This New Member Process 

shall last approximately 4 weeks but can be modified at the discretion of the Vice President of 

Membership.  

During this time members shall be expected to meet certain criteria and complete certain tasks, 

which showcases dedication to international affairs and Sigma Iota Rho as laid out by the Vice 

President of Membership. New Members shall be responsible for Sigma Iota Rho’s attendance 

policy, in addition to any New Member policies set forth by the Vice President of Membership. 

Upon completion of the New Member Process, the Vice President of Membership shall put 

forth the New Members that are eligible to be initiated into Sigma Iota Rho. 

 

Section 7.2: Initiation 
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Upon completion of the New Member Process, all New Members shall undergo a formal 

initiation ceremony led by the Chapter President and Vice President of Membership. At this 

time full members shall be presented with their chapter pin as well as their certificate. All new 

members of junior associate status and associate status shall receive a signed letter by the 

President acknowledging their bid of membership and confirming that they shall receive full 

benefits of chapter membership up until and following attainment of full member status. 

Section 8: Membership Payments 

Section 8.1: Initiation Fees and Dues 

Each member shall pay their initiation fees and annual dues as prescribed by the George 

Washington University Chapter, which includes national organization fees at the time of full 

member state attainment. Eligible full members must pay national dues during the first 

semester of their Full Membership (junior status as defined by the George Washington 

University) in order to be considered an official member of Sigma Iota Rho. If a member is 

unable to pay dues or fees for certifiable reasons, the George Washington University chapter 

shall work and do its best to aid the applicant’s finances and, at the discretion of the Vice 

President of Finance in consultation with the President, award need-based financial aid as 

described in Section 8.2. The total amount of need-based financial aid awarded will be capped 

per semester using the following formula: $6 USD multiplied by the number of dues-paying 

members . The President or Vice President of Finance can request this cap be adjusted by a 

majority vote of the Executive Board. 

After Executive Board transition during the spring semester, the new Vice President of Finance, 

with support from the Executive Board, shall outline a new budget for the following academic 

year to determine membership dues. An increase in membership dues has to be approved by a 

majority vote in Chapter. Upon acceptance of bid, new member dues must be turned in by a 

date set by the Vice President of Finance but must be a minimum of 14 days after receiving a 

bid. New members who drop within 14 days of receiving a bid, but have paid dues, may be 

refunded. The 14-day refund period cannot be extended except by a unanimous vote of the 

Executive Board. Failure to pay dues shall result in a rescission of the membership bid. 

Members are not refunded dues upon disaffiliation of membership. 

 

Section 8.2 Financial Aid 
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There will be three categories of need-based financial aid available. Members applying for 
financial aid must have an in-person meeting with the Vice President of Finance to discuss each 
member’s financial need. The Vice President of Finance will then make a recommendation to 
the President. Members looking to renew their financial aid award must reapply every 
semester, and all reapplications must also include an in-person meeting with the Vice President 
of Finance, who will make a recommendation to the President on whether to extend, adjust, or 
terminate the financial aid award. The Vice President of Finance will report to the Executive 
Board only the total value of scholarships awarded each semester and exclude individual names 
and circumstances from this report. 
  

I. Payment Plans – With the approval of the Vice President of Finance, members may 
spread out their payments over the course of the semester. Terms of each payment 
plan will be decided individually by the Vice President of Finance in consultation with 
the President. Payment plan awards will not count towards the scholarship limit, 
described in section 8.1. 

  
II. Partial Scholarship – Not to exceed half the value of the dues payment, Partial 

Scholarships can be awarded at the discretion of the Vice President of Finance in 
consultation with the President to help alleviate non-serious financial need. 

  
III. Full Scholarships – Can be awarded at the discretion of the Vice President of Finance 

in consultation with the President to help alleviate serious financial need 
(non-exhaustive list includes drastic loss of financial support, loss of housing, etc.) 

Section 9: Pins and Keys  

The members shall receive certificates of membership and may purchase pins, keys, and other 

symbols of membership as may be available from the National Director of Sigma Iota Rho on 

such terms and under such conditions as the National Council may determine. 

 

Article IV: Internal Affairs 

The George Washington University chapter shall have full control of its internal affairs, including 

academic eligibility, attendance, permanent discontinuation of membership, and meeting 

structure which is subject to the Constitution and By-Laws of the Society. All academic 

eligibility, attendance, and excuse issues shall be addressed in a meeting with the student in 

violation of the policy with the President, Vice President, and relevant Vice President(s). Any 

issue regarding permanent discontinuation of membership shall be addressed in a meeting with 
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the student in question with the President, Vice President of Membership, and the 

Ombudsperson. 

Section 1: Academic Eligibility 

If a member's cumulative GPA slips below the 3.4 minimum, they are immediately put on 

academic probation (hereby referred to in this section as probation), which is limited to two (2) 

semesters, whether consecutive or not. The member’s GPA is obtained by the Vice President of 

Academics in a secure manner and released only to the President of Sigma Iota Rho. Members 

who fall under probation must be contacted within two (2) weeks of the Vice President of 

Academics receiving the GPA. During this probationary period, if the student fails to raise their 

GPA, their membership shall be terminated; keeping in mind that the ultimate termination 

decision comes from the Vice President of Academics and President after attempts to reconcile 

the GPA issue have been put forth. Members who fall under probation should be contacted by 

the Vice President of Academics periodically during the semester to assess academic standing 

and evaluate a process for raising their GPA. 

A member on academic probation may not graduate as a member of Sigma Iota Rho, meaning 

they shall not be considered an Alumni and shall not receive a graduation cord. However, if the 

first offense occurs during the second to last semester of their senior year, the Vice President of 

Academics is obliged to attempt to discover the overall GPA of the student at the end of their 

career at GW. It is up to the discretion of E-Board whether or not the candidate shows promise 

of meeting Sigma Iota Rho standards (if grades were not obtained) in order to give them (the 

member) their cords for commencement. Once the GPA standards are proven to have been 

met, they may be reinstated as an alumnus with full privileges therein. If a member’s 

membership is revoked, they may take one semester to raise their GPA to the 3.4 minimum 

after which they may submit an application (including transcript and resume) to the E-Board to 

apply for reinstatement. For example, if membership is revoked Fall 2012, the member may 

re-apply at the beginning of Spring 2013.  

If membership if revoked, the member's name and contact shall be removed from all 

list-serves, websites, promotional media and rosters. They are not allowed to attend any 

private events or received any benefits of membership. The member, if reinstated, shall receive 

all benefits of membership 

Section 2: Attendance 

Section 2.1: Mandatory Events 
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Attendance is mandatory at events marked as mandatory so long as members are given 

two-weeks’ notice. Mandatory events include, but are not limited to, Chapter held once a 

month, initiation, recruitment, voting (for new Executive Board and for new members), 

academic events, constitutional convention, and any other event deemed mandatory by the 

President and the Executive Board given the two-weeks’ notice. Attendance should be taken at 

the beginning of each meeting and shall be documented by the Vice President of Internal 

Affairs to analyze trends. Members who are not present for at least half of any mandatory 

event shall be considered absent, and members should notify the Vice President of Internal 

Affairs of expected tardiness. In a general trend of absence from mandatory events occurs, the 

Vice President of Membership, Ombudsperson, and the President shall evaluate membership 

standing. Members are required to report any excused or unexcused absences to the Vice 

President of Internal Affairs within 24 hours.  

For any unexcused absence, the member is required to make up this absence with an 

alternative event. This event should be related to the topic of International Affairs and can 

either be held on campus, off campus or through an internship/job/organization. Events can be 

subject to verification by the President or Vice President of Internal Affairs. In order to confirm 

that the member attended the event, they are required to complete a summary write up of the 

event, and the specifications of this outline can be deemed sufficient or insufficient by the Vice 

President of Internal Affairs upon receipt of the said summary. The summary should be 

submitted no later than one month after the date of the unexcused absence.  

Acceptable excused absences include, but are not limited to: 

I. Illness 

II. Class 

III. Family Emergency 

IV. Scholarship Obligation 

V. Work 

VI. Travel - for legitimate purposes as to be determined by the Vice President of Internal 

Affairs 

VII. Religious commitments 

In order for an absence to constitute as excused, it must be notified at least 24 hours before. 

Members are required to submit a copy of their class/work/etc. schedule at the beginning of 

the semester, which shall allow the Vice President of Internal Affairs to excuse the member of 

any future conflicting event, thereby eliminating the need for a 24-hour notice of an excused 

absence. When 3 excused absences occur, members are required to attend an alternative 
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event. This event should be related to the topic of International Affairs and can either be held 

on campus, off campus or through an internship/job/organization. Events can be subject to 

verification by the President or Vice President of Internal Affairs. In order to confirm that the 

member attended the event, they are required to complete a summary write up of the event, 

and the specifications of this outline can be deemed sufficient or insufficient by the Vice 

President of Internal Affairs upon receipt of the said summary. The summary should be 

submitted no later than one month after the date of the last excused absence. 

Section 2.2: Recruitment Attendance Policy 

During the Recruitment process, the Vice President of Membership shall be responsible for 

tracking and enforcing the attendance policy, beginning with the first mandatory recruitment 

event and ending with the last mandatory recruitment event. The Vice President of 

Membership shall put forth the requirements, event attendance or otherwise, that members 

must fulfill in order to be eligible to vote on the Potential New Members at the General 

Membership Voting Session. The Vice President of Internal Affairs shall resume responsibility 

for the attendance policy beginning with the Voting Session. Attendance within the recruitment 

process shall hold the same weight and consequences as general attendance outside of the 

recruitment process. 

Section 2.3: New Member Attendance Policy  

Prior to the start of the New Member Integration Process, membership shall set their own 

attendance requirements. Thus, in the event of absences, membership is required to notify the 

Vice President of Internal Affairs of any absences. During the New Member Integration Process, 

the Vice President of Internal Affairs shall be responsible for the official tracking of attendance 

and enforcing the attendance policy.  

Section 2.4: Leave of Absence 

Members who approach E-Board with demonstrated extenuating personal circumstances may 

request a one-semester Leave of Absence. This may only be used once during the member’s 

term of membership at the Chapter, and they shall not be held to attendance requirements 

during that semester. A petition for a Leave of Absence is subject to the approval of the 

President, Vice President of Membership, and Ombudsperson.  

Section 3: Permanent Discontinuation of Membership 

Section 3.1: Disaffiliation 
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Members who wish to disaffiliate from the organization must request an in-person meeting 

with the President, Vice President of Membership, and the Ombudsperson. If the member has 

already paid their dues or their National Dues, it is non-refundable. They shall be removed from 

all correspondence from the organization. If they wish to rejoin the organization, they shall be 

required to re-recruitment the organization at the time of the next recruitment.  

Section 3.2: Removal 

A member can be removed from the organization based on attendance, academics, finances, or 

if the member is not adhering to the values of the organization. If a member is exhibiting a 

general trend of absences, their membership standing can be brought into question at 

Executive Board. Executive Board holds the right to vote a member out on a ⅔ majority. If a 

member is not presenting themselves in a manner that is representative of the values put forth 

by the Alpha Iota Chapter of Sigma Iota Rho, Executive Board reserves the right to revoke the 

membership based on a ⅔ majority. Finally, a member can be removed based off of academic 

reasons outlined in Section 1.  

Section 4: Meeting Structure 

There shall be three types of meetings. Executive Board (or “E-Board,” including all elected 

officers), Executive Committee (or “E-Comm,” comprising Executive Board plus any chairs called 

in by the President), and Chapter Meetings. 

Section 4.1: Executive Board Meetings 

Executive Board Meetings shall be presided by the President who should send out an agenda to 

all members. In the absence of the President, the Executive Vice President should lead the 

meetings. All attending officers should present a report. The Vice President of Internal Affairs 

should collect reports for the weekly newsletter and minutes of the meetings to be shared with 

all officers. All members who are unable to attend should send their reports to the President 

who shall read them to the attendees. All elected officers shall meet weekly during the 

academic year. Officers should communicate during the summer and winter breaks to plan 

budgets, schedules, and any outstanding issues for the following semester. These plans should 

be made before the semester begins in order to ensure efficiency.  

Section 4.2: Executive Committee Meetings 
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Executive Committee Meetings are called at the requested of the Vice President or Executive 

Board Officer to meet with chairs designated to them. Executive Committee Meetings shall be 

presided by the Vice President or Executive Board Officer.  

Section 4.3: Chapter Meetings 

Chapter should be held once a month, unless deemed unnecessary by the Executive Board. The 

President is responsible for creating the agenda. If he/she is not present the Executive Vice 

President shall preside. All officers are required to submit agenda items to the President in 

advance so they may be presented at the meetings. Announcements should be communicated 

in a weekly newsletter (sent by the Vice President of Internal Affairs) over the listserv. 

 

Article V: Government 

The George Washington University chapter shall have full control of its individual governmental 

affairs, subject to the Constitution and By-Laws of the Society. 

Section 1: Executive Officers 

The student officers of the chapter shall be elected by the student membership in the spring for 

the next academic year. All officers are expected to keep all sensitive information acquired 

from their positions (i.e. academic situations, GPAs, and financial problems) confidential. There 

shall be a total of eleven (11) executive officers. While participation in chapter activities and 

committees is open to all members, only full and associate members shall be allowed to hold 

office. Their roles in the operations of the Sigma Iota Rho – Alpha Iota Chapter are listed below: 

Section 1.1: President 

An elected president shall preside at and conduct all meetings of the chapter and separate 

executive board meetings. They shall maintain the power to appoint all other chairs (after 

elections) and shall present all motions to the chapter. They must have held a position on the 

Executive Board, the Executive Committee, or as Ombudsperson in previous years. The 

President shall have final approval over all decisions made and should represent the chapter 

well to the GWU & ESIA communities. In extreme circumstances, a vice president may motion 

at an E-Board meeting to overrule a presidential decision. The E-Board may overrule a 

presidential decision by 2/3 majority vote. The President is responsible for all Vice Presidents, in 

assigning them tasks and delegating responsibilities, as well as following up with Board 
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members between meetings to get status updates and ensure that tasks are on track for 

completion. The President is responsible for meeting with members who fail to adhere to Sigma 

Iota Rho policies, including but not limited to: attendance policy, GPA requirement, dues 

payment. The President shall be responsible for reviewing the performance of all Vice 

Presidents and Chairs at least once per semester through a general review process to be 

determined on an annual basis by the President and Executive Vice President. 

Section 1.2: Executive Vice President (Executive Vice President) 

An elected Executive Vice President shall aid in maintaining the general procedures of the 

society and shall preside over any meetings and programs should the President be unable to. 

The Executive Vice President has direct oversight over the AGW Chair and Alumni Relations 

Chair, and all other chairs report to their respective VPs. The Executive Vice President is 

responsible for maintaining and updating the Sigma Iota Rho calendar of events throughout the 

year, ensuring that events occur with appropriate intervals and regularity. The Executive Vice 

President continuously works individually with each Vice President to gain an overview of 

events for the academic year and coordinates yearlong schedule with the President. Any special 

tasks or responsibilities not assigned to a specific position by the constitution that may arise 

during the course of the academic year shall be assigned to the appropriate Vice President after 

a joint decision by the President and Executive Vice President. Executive Vice President shall be 

responsible for all bookings except study rooms and is responsible for gaining access to and 

becoming familiar with all the GW Room Booking platforms (Virtual EMS, CSE, Marvin Center, 

Lindner Commons). It is also suggested that the Executive Vice President be the one responsible 

for all Lindner Commons trainings and bookings. The Executive Vice President should actively 

work to assist the President in planning during the summer and winter breaks by contacting 

and working with each Vice President and Chair in coordination with the President. The 

Executive Vice President should meet bi-monthly with the President to review the direction of 

the Chapter, as well as to set goals and tasks for the Executive Leadership for the coming two 

weeks. The Executive Vice President should work with the President throughout the academic 

year to identify areas of strategic and/or organizational importance on which the Executive Vice 

President should focus (Examples include research symposiums, diversity trainings, etc.). 

Section 1.2.1: Alumni Relations Chair 

This chair shall be responsible for contacting and maintaining connections with alumni as well 

as planning events with alumni from the GW Chapter and the broader DC area. They shall work 

with the EVP and VP of Professional Development in planning one event a semester, at 

minimum, pertaining to alumni. The Alumni Relations Chair shall also send out an alumni 
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newsletter three times a year (including things such as but not limited to: chapter updates, 

alumni spotlights and links to update current contact/job information). They shall work in 

conjunction with the VP of Professional Development to update and maintain a database of 

member and alumni job and internship information, provided at the discretion of alumni. 

Section 1.2.2: Alternative Greek Representative 

This chair shall be responsible for being the conduit between Sigma Iota Rho’s Executive Board 

and the Alternative Greek Council (AGC). They shall attend all AGC meetings and report to the 

Executive Board as necessary. They shall also be responsible for organizing all planning required 

for Sigma Iota Rho for Alternative Greek Week. 

Section 1.3: Vice President of Membership 

An elected Vice President of Membership shall handle all responsibilities concerning issues of 

current members/membership, the recruitment of new members, the voting process, 

integration of New Members, rule observances, and related matters at all local chapter 

meetings and protocol. The VP of Membership shall preside at all meetings and functions that 

the President or Vice President cannot attend and shall assist the President in directing the 

affairs of the chapter. They shall be the point of contact for potential new members, represent 

the organization at official Recruitment events, and make sure that New Members meet the 

requirements for Initiation. The VP of Membership shall be the head of the Recruitment 

Committee and shall oversee all Recruitment Chairs and the New Member Representative. 

Additionally, they shall meet with members if discussion about membership status is necessary. 

Section 1.3.1: Recruitment Committee and Recruitment Chairs 

Sigma Iota Rho’s Recruitment Committee shall be in charge of planning, organizing, and 

executing the recruitment process of New Members. The Recruitment Committee shall be 

made up of the Recruitment Chairs and headed by the Vice President of Membership. Sigma 

Iota Rho’s Recruitment Chairs shall be responsible for aiding and supporting the Vice President 

of Membership in the planning of recruitment events, themes, materials, etc. They shall assist 

in the entirety of the recruitment process, including recruitment, voting, and the New Member 

Integration Process, with their tasks being complete with the formal initiation ceremony. All 

plans and actions should be in cooperation with the Vice President of Membership and have 

the Vice President of Membership approval. 

SECTION 1.3.2: New Member Representative 
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TEXT: 

Sigma Iota Rho’s New Member Representative shall be responsible for aiding and supporting 

the New Members in the Spring classes in the entirety of the new member integration process 

into Sigma Iota Rho. They shall provide support and act as a point of contact for New Members 

throughout the integration process. They serve as a liaison between New Members and the 

President and VP of Membership, ensuring that all are in similar understanding of the 

expectations between Bid Night and Initiation. They shall communicate when there are updates 

to the process and formulate ways to aid new members in feeling more included and as a part 

of the organization. They shall also help to coordinate, plan, and implement integration events 

including but not limited to mandatory academic/professional development/philanthropy 

events, new member plan-it event, paddle workshop, and Big-Little Reveal. All plans and 

actions should be in cooperation with the Vice President of Membership and have the Vice 

President of Membership approval.  

Section 1.4: Vice President of Academic Affairs 

An elected Vice President of Academic Affairs shall supervise the academic success and 

development of members and the organization as a whole. They shall be responsible for 

ensuring all members continue to maintain the GPA requirements each semester, ensuring that 

all members send in their class schedule for the upcoming semester and conducting academic 

events, including panels and site visits. They shall work to find tutoring or other academic 

sources of support for members, if in need. They shall host some study hours during the new 

member process and academic lessons during Chapter. They are also responsible for 

maintaining the organizations academic resources with the Academic Chair(s). 

Section 1.4.1: Academic Chair 

This chair shall support the Vice President of Academics in research for prospective speakers as 

well as other, smaller tasks that can be delegated as decided by the Vice President of 

Academics. The Academic Chair shall be responsible for updating and maintaining the study 

bank and other academic resources as determined by the VP of Academics.  

Section 1.5: Vice President of Professional Development 

An elected Vice President of Professional Development shall handle developing and maintaining 

an internship/job database and hosting workshops, such as: resume development, mock 

interviews, LinkedIn development, briefing/elevator pitches. They shall work with the career 

center to notify Sigma Iota Rho members of relevant events and also create a database of 
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current and past internships held by Sigma Iota Rho members. They shall be required to host at 

least two events per semester. They shall be in charge of instructing members on Sigma Iota 

Rho professionalism and etiquette and shall work with the Vice President of Internal Affairs to 

enforce standards when necessary. 

Section 1.5.1: Professional Development Chair 

This chair shall be responsible for planning and organizing events each semester to enhance the 

professional development of members. One or two events a semester should be organized that 

gear towards enhanced learning of the members. 

SECTION 1.6: Vice President of Alumni Relations 

TEXT: 

An elected Vice President of Alumni Relations shall be responsible for maintaining connections 

with alumni as well as planning events with alumni from the GW Chapter and the broader DC 

area. They shall continuously update and maintain a master database of alumni with accurate 

job and contact information. They shall send out an alumni newsletter four times a year 

(including items such as but not limited to: chapter updates, alumni spotlights, links to update 

current contact/job information.) They shall provide opportunities for alumni to reconnect with 

one another beyond the newsletter (suggestions include alumni happy hours.) In conjunction 

with the Vice President of Professional Development, they shall serve as the bridge between 

alumni and membership, including but not limited to hosting events and referring individual 

members to alumni for professional advice. 

Section 1.7: Vice President of Marketing 

An elected Vice President of Marketing shall be in charge of all public matters of the chapter. 

They shall create the materials for the website, working with the Webmaster. They shall be in 

charge of reaching out to all eligible students in the Elliott School of International Affairs prior 

to recruitment and continuously promoting all chapter events through email, the Elliott School 

Newsletter, posters, Eventbrite, Facebook and other social media. 

Section 1.7.1: Social Media Chair 

This chair shall be responsible for updating and posting on all forms of social media for the 

organization. They will work with the Vice President of Marketing to update the Facebook, 
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Instagram, Twitter, or any other social platform that it associated with the Alpha Iota chapter of 

Sigma Iota Rho. 

Section 1.7.2: Webmaster 

The webmaster shall be responsible for updating the official GW Chapter website in 

cooperation with the Vice President of Marketing. 

Section 1.8: Vice President of Social Affairs 

An elected Vice President of Social Affairs shall be in charge of planning, scheduling, and 

coordinating all social events for the chapter. They shall be in charge of social outreach to other 

organizations both within and outside of GWU. They shall also oversee the planning of 

semi-formal and formal in conjunction with Semi/Formal Chair. They are also responsible for 

ensuring that Sigma Iota Rho social events represent the standards and stature of Sigma Iota 

Rho. 

Section 1.8.1: Semi/Formal Chair 

This chair shall be responsible for arranging an annual semi-formal and formal in conjunction 

with the Vice President of Social Affairs. Duties include booking venues and auxiliary services, 

such as photographers and DJs, budgeting, and menu selection. They shall ensure these events 

represent the standards and stature of Sigma Iota Rho. 

Section 1.9: Vice President of Finance 

An elected Vice President of Finance shall handle all dues, accounts, financial records, new 

member fees, as well as financial dealings (reimbursements and registration, mid-year 

allocations, financial) with the Student Association (SA), CSE and Elliott School of International 

Affairs. Each committee and chair shall send budget proposals of their finances to the Vice 

President of Finance for approval and discussion to be presented at E-Board. The VP of Finance 

can, but is not required to, delegate the collection of non-dues monetary payments for social 

events (i.e. formal) but must be provided with a receipt of all collected payments at the 

conclusion of each event. The Vice President of Finance shall work with other Vice Presidents 

on all events involving the expenditure of Sigma Iota Rho funds (Sigma Iota Rho dues or CSE 

co-sponsorships) to ensure all events run on budget. The Vice President of Finance shall, at 

each Executive Board meeting, provide updates on the general state of the budget. At Executive 

Board’s discretion, the VP of Finance shall provide a budget and expenditures report to the 

Chapter.  
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Section 1.10: Vice President of Philanthropy 

An elected Vice President of Philanthropy shall be in charge of creating philanthropic events on 

and off campus, including but not limited to outreach booths, fundraisers, and speaker events 

to raise awareness. They are responsible for maintaining communications between the official 

philanthropy partner and membership. They shall plan [and organize events each semester] at 

minimum three events per semester, benefiting a worthy philanthropy of an international 

cause. In the event that the organization is in need of a new philanthropy partner, the VP of 

Philanthropy is in charge of researching and selecting a new philanthropy partner. Any 

benefiting philanthropy must be approved by a majority vote of the General Members. 

Section 1.11: Vice President of Internal Affairs 

An elected Vice President of Internal Affairs shall record all the minutes 

of E-Board and E-Committee meetings. The VP of Internal Affairs shall be in charge of sending 

out the weekly newsletter and shall be in charge of recording attendance at all 

mandatory events and tracking the participation of members. This VP must respond to all 

excuses, confirming whether they are appropriate or not. Additionally, the VP of Internal Affairs 

shall be in charge of notifying members of absences, violations of attendance policies, and 

documenting members’ write-ups for absences at events, in a timely manner. Halfway through 

the semester, the VP of Internal Affairs must notify members of outstanding write-ups for 

unexcused absences and/or three excused absences. They must notify the EVP and President if 

those requests for event write-ups go unmet. 

Section 1.12: Ombudsperson 

The Ombudsperson shall be elected by the general body membership at the same time as 

Executive Board Members. They shall not be considered a Vice President but instead hold their 

own officer role and are not mandated to attend every E-Board meeting but may attend at their 

discretion/ the request of the President. The work of the Ombudsperson shall fall directly under 

the President, but they are ultimately responsible to the general members. The 

Ombudsperson’s main duty is to mediate conflicts both between members and between 

members and E-Board. It is their responsibility to resolve conflict when it is brought to their 

attention. The Ombudsperson shall act as an envoy and advocate for the members. Their role 

to communicate grievances/complaints to the E-Board when the member does not feel 

comfortable presenting themselves. Ombudsperson serves as a secondary check for 

constitutional adherence and shall preside over the annual Constitutional Review Chapter 

meeting along with the President. 
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Section 2: Executive Committee 

All executive committee chairs are expected to keep all sensitive information acquired from 

their positions (i.e. academic situations, GPAs, and financial problems) confidential. At no point 

may a chair position hold more responsibility/require more time than any Executive Board 

officer position. If a chair position is vacant, the duties fall under the Vice President who 

oversees the chair position. 

Section 3: Replacements & Transitions 

Section 3.1: Transitions 

All newly elected officers should be transitioned within two weeks of their new term. All new 

officers should select a time to meet with prior officers to receive their handbook and also sit in 

on the E-Board meeting (or E-Comm if they are in the Executive Committee) so they may learn 

of policies and procedures. All prior officers should also email any relevant documents to the 

incoming officer and make a folder online of the google documents section of the email 

account. 

Section 3.2 Replacements 

In the event of a vacancy in any office, the Executive Board (or President if it is a Committee 

Chair) shall elect a replacement to serve until a new officer is elected by the general 

membership at the next Chapter meeting. 

Section 3.3: Removal 

Officers of the chapter may be removed from office by a ¾ vote of all members on the 

membership list and at least one half of the other officers. An officer may be removed from 

office if they are unable to adequately fulfil their duties and good membership standing 

(meaning they do not meet GPA, attendance and financial requirements) or adhere to the oath 

of Sigma Iota Rho. Members cannot be removed by general membership except for in extreme 

cases as pre-determined by the President, Executive Vice President, Vice President of Internal 

Affairs, and Ombudsperson. If someone wishes to bring a motion to remove an officer/chair 

before the chapter, they should present the motion to the Ombudsperson, who shall (a) inform 

the officer/chair for whom impeachment is sought, specifying the nature of the complaint and 

the name of the complainant, and (b) present the motion for impeachment at the next chapter. 

In order to impeach the Ombudsperson, a complainant should present their motion to the 

President. 
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After appointments or elections, all membership standards should be checked going into the 

fall academic year. If membership standing is not achieved, an officer or chair shall be removed 

from office and replaced via the election/nomination processes detailed above. All 

officer/chairs should be replaced within two weeks of their removal. 

 

 

Article VI: Operations 

The George Washington University chapter shall have full control of its operations, subject to 

the Constitution and By-Laws of the Society. These operations include candidacy, candidacy 

abroad policy, voting process, and chair appointments. 

 

 

Section 1: Candidacy and Elections 

Section 1.1: Candidates 

All candidates for election shall send a statement of intent to run by emailing the President at 

least two weeks before elections. The statements of intent shall be put together in a document 

and mailed out to all members to read at least one week before elections. Only members in 

good membership standing may run for office (this includes those who have good attendance 

and are in good financial and academic standing). 

Section 1.2: Abroad Policy 

Members are permitted to run for elected office for an academic year during which he or she                 

shall be abroad if and only if he or she runs in conjunction with another member who shall fill                   

the position during the semester said member shall be abroad. Exceptions for committee             

chairs can be made upon the President’s discretion. 

Section 1.3: Voting 

Voting shall take place in the spring semester, allowing for a minimum of one week lapsing 

after all nominations have been received. A voting day shall be specified by the President 
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and shall be held during a Chapter Meeting. All members at GWU must be present to cast a 

vote (or if abroad, members may send their votes via email before the day of voting). 

Members abroad at the time of voting may run for elected positions. 

In the event there is only one candidate, there may be a “vote of no confidence” if 

membership finds the candidate has not proven they would not be able to sufficiently fulfill 

their duties. 

In the event there are three or more candidates, a candidate must receive a majority of the 

first-choice vote in order to win the race. If they do not, the candidate with the fewest 

first-preference votes is eliminated, and the second-choice votes of voters who preferred 

the eliminated candidate are allocated to those who remain in the race. This process 

continues until one candidate has a majority. 

Only one ballot shall be allowed per member. Votes shall be anonymous. Only members 

having served on the Executive Board, the Executive Committee, or as Ombudsperson [1] 

can run for President. Winning members shall be the official Executive Board for the 

following academic year. In the case of a tie the Executive Board shall decide the winning 

candidate via a private, executive vote. 

 

Section 1.4: Chair Appointments 

Members interested in serving as a Chair should send a statement of intent to the incoming 

President and Executive Vice President within 1 week of elections. All executive committee 

chairs shall be selected by the President of Sigma Iota Rho with recommendation from the 

respective Vice Presidents that the chairs' positions fall under. Selection shall be blind from 

the Vice Presidents; statements shall be read with removed names and identifying 

information in order to ensure a fair selection process. 

 

 

 Section 2: Faculty Adviser 

The Chapter Adviser shall be a faculty member in the Elliott School of International Affairs that 

has taught or is teaching courses in the major. The adviser shall assume those responsibilities as 

outlined in this constitution. The adviser may be removed from his/her position by a ¾ vote of 
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all members on the membership list and at least one half of the other officers. The adviser may 

be removed if it has been determined that he/she is unable to adequately fulfil the position. 

Section 3: Academic Services 

All academic affairs shall be organized by the Vice President of Academic Affairs and the 

Academic Chair. The resources that should be provided on a semester basis include: 

I. Professional Events: Additionally, 1-2 academic panels should be organized per 

semester that invite professors and other international scholars and experts in the 

field of international affairs. 

II. Tutoring Service: providing tutors for members based on which other members have 

taken a class. A class database should be utilized to help set up tutoring services. 

III. Online Note Database: Vice President [3] of Academic Affairs should be responsible 

for refreshing it and all members should contribute notes to be uploaded. 

Section 4: Professional Services 

The Vice President of Professional Development should also work with the Vice President of 

Academic Affairs to create relevant networking opportunities. The Alumni Chair should work to 

establish a current database of alumni and local alumni. 

Section 5: Philanthropy Service 

Philanthropy events as created by the Vice President of Philanthropy may be made mandatory 

at the discretion of the E-Board, excluding solely-fundraising events. 

Section 6: Constitution Updates 

All of the Executive Board should review officer handbooks and the Constitution on a yearly 

basis in order to ensure they are up-to-date. This should be done in a special meeting. Any 

updates or amendments they discuss should be presented to the chapter for voting on approval 

at a Chapter Meeting. Instructions for amendment procedure can be found in Article VII: 

Amendments. 

Section 7: Handbook Use 

The Alpha Iota Constitution and annually updated Officer Handbooks take president over the 

National Chapter Handbook which serves as a guideline for Sigma Iota Rho and should be used 

to describe the history of the national organization, communication with National 
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Headquarters, some timelines for ordering Initiation packets, wording for the Initiation 

ceremony (the ceremony section), and description of the journal only. 

 

Article VII: Financial Policy 

The George Washington University chapter shall have full control of its financial policy and 

operations, subject to the Constitution and By-Laws of the Society.  

Section 1: Funding 

Section 1.1 Outside Funding 

Sigma Iota Rho shall submit annual Student Association (SA) and Elliott School of International 

Affairs (ESIA) budget requests during the annual reallocation process. This budget should be a 

projection of the chapter's annual activities, based on proposal of expenses from each 

Executive Board member and their other committees. The SA and ESIA budgets must be 

approved once a year, and the Vice President of Finance shall conduct a review of the budget 

during any mid-year allocation period. 

Section 1.2: Master Budget 

In addition to the allocation of SA and ESIA funds, Sigma Iota Rho shall raise funds for necessary 

chapter functions. All financial records shall be managed by the Vice President of Finance. Each 

Vice President shall formulate a semester budget request in the break prior to each semester to 

determine overall budgeting for the academic year. These budgets shall be reviewed by the 

Vice President of Finance, who shall use these requests to develop a master budget for each 

academic semester. The master budget must be presented at the first Executive Board meeting 

of the semester. Changes to the master budget can occur at the discretion of the Vice President 

of Finance or by a ¾ vote of the Executive Board. 

Section 1.3: Event Budgets 

Executive Board members must work with the Vice President of Finance to formulate a budget 

for each event using Sigma Iota Rho funds (Sigma Iota Rho dues, CSE co-sponsorships, ESIA 

funding). Events cannot spend in excess of the amount allocated for it without approval by the 

Vice President of Finance or a ¾ vote of the Executive Board. Event budgets must be 

formulated, at minimum, two weeks prior to the occurrence of the event. 

 
Last Revised: May 15, 2020 Page 32 of 35 
 

 



 

Section 2: Financial Transactions 

Section 2.1: Dues 

Dues must be paid electronically through the CSE website. Cash can only be accepted as 

payment for dues at the discretion of the Vice President of Finance. All cash must be deposited 

with the CSE within 3 days of receipt. Receipt of payment must be sent electronically to the 

Vice President of Finance. The Vice President of Finance must keep a separate document to 

track all financial transactions in addition to the transaction sheet held with the university. The 

Vice President of Finance is also responsible for confirming each payment and alerting 

members to when they have a remaining balance. 

Section 2.2: Other Events 

Events that require additional funding outside the expenditure of Sigma Iota Rho funds shall 

require that each attending member pay the predetermined amount directly to the Vice 

President of Finance or another executive board member designated by the Vice President of 

Finance. The Vice President of Finance must confirm their payment. The amount must be 

decided before the event is announced. Once announced, the predetermined amount can only 

be changed by a majority vote of the Executive Board. 

Payments can be made electronically or in cash. Online payments must have a screenshot 

submitted to the Vice President of Finance. The Vice President of Finance must keep a separate 

document to track all financial transactions in addition to the transaction sheet held with the 

university. The Vice President of Finance is also responsible for confirming each payment and 

alerting members to when they have a remaining balance. 

Physical payments shall go into one envelope and all payments shall be given directly to the 

Vice President of Finance to ensure no money is lost. If any member cannot give their money 

directly to the Vice President of Finance and requests that another member do so, the original 

member is still liable to pay if the Vice President of Finance determines that they have not paid. 

Once the list of who is attending is finalized, documentation shall be drawn up showing each 

member attending the event and the amount that each member owes, and the amount paid. 

Deposits of physical payment must be made to the CSE or requisite institution within 3 days of 

receipt. There is a no refund policy for payments for all events. This policy may be waved on an 

individual basis by the Vice President of Finance in consultation with the President. 
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Section 3: Outstanding Payments 

Members who have not paid semester dues shall be on financial probation. Members on 

financial probation cannot graduate as a member of Sigma Iota Rho and have no voting rights in 

any circumstance. Members cannot be on financial probation longer than a period of one 

month, after which their membership shall be subject to the removal process. The one-month 

time period can be extended on an individual basis by the Vice President of Finance in 

consultation with the President. Members who have an outstanding balance for any other 

reason shall be subject to the same policy.  

 

Article VIII: Amendments 

Section 1: Proposing Amendments and Constitution Updates 

Section 1.1: Constitutional Review and Convention 

The constitution should be reviewed by the Executive Board and general membership at least 

once annually, and areas of improvement should be identified. These updates qualify as 

amendments. E-Board shall review the constitution and formulate possible amendments to the 

membership with two weeks prior to the next Chapter Meeting at which voting for the 

Amendments shall occur. Members may also submit amendment suggestions, in writing, before 

the Chapter Meeting to be put forward alongside those of E-Board. Thus, at one meeting per 

year, amendments and/or Constitution updates shall be presented to the Chapter (also known 

as a Constitutional Convention) for a vote. 

Section 1.2: Amendments and Innocuous Changes 

Amendments may be adopted by a ¾ vote of the eligible members OR by a 2/3 vote of the 

active members and a majority vote of the chapter E-Board. Amendments are subject to 

approval by the Student Association (SA) and the Center for Student Engagement (CSE).  

In the case of innocuous changes, the Ombudsperson shall be empowered to make these 

changes without notice and prior approval by the Chapter, so long as the changes are 
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announced to the Chapter at the next meeting. Any changes may be ruled as not innocuous by 

a 20% vote of the Chapter.  

Section 1.3: Constitution and Archives 

Constitutional Amendments shall represent the changes at the most recent constitutional 

review and need not include those that have become redundant. All versions of the 

constitution must be archived for future review where all can see them. The constitution must 

be available for review by all members at all times. 
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